Sustainability Report 2018

A responsible business
Sustainable principles strengthen our business.
As building services and fire engineers, lighting designers
and environmental design consultants, we are committed
to using our skills and influence to improve the built
environment and to maintain the integrity and quality of the
natural and cultural environments in which we operate.

As such, we aim to apply the principle of
sustainable development, meeting the needs
of the present without compromising future
generations. Our environmental mantra is:
“…doing more with less”
At Atelier Ten, we integrate environmental
best practice into our business activities
while maintaining an appropriate
balance between environmental
and economic considerations.
Accordingly, our policy is to:
• apply responsible standards in
areas not already covered by
existing laws and regulations
• respect the environment and
emphasise every employee’s
responsibility to improve
environmental performance
• integrate environmental considerations
into all of our activities including
considering the environmental
impact of products and services
in our purchasing decisions
• minimise our use of resources
and wastage of materials as far
as economically and practicably
possible, undertaking appropriate
reviews to measure progress
• save energy through the monitoring
of unnecessary use of energy sources
and ensuring equipment is kept
switched off when not needed
• share experiences with others to
foster wider improvements within
the community and communicate
with our clients, collaborators and
suppliers on environmental matters.
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Delivering excellence
Quality is a key driver for Atelier Ten
and forms a fundamental part of our
company ethos and mission. We have
exacting quantitative and qualitative
standards: these standards underpin
everything that we do and form the
basis of our quality assurance systems.
Atelier Ten UK is an ISO certified company
and currently operates an integrated
quality and environmental management
system that meets the requirements of
ISO 9001:2015 and ISO 14001:2015.

Cyber Essential Plus
We are delighted to have achieved
accreditation for Cyber Essentials Plus.
It is a Government-backed and industry
supported scheme that helps businesses
to protect themselves against the evergrowing threat of cyber-attacks and gives
us certification so that we can show our
business partners, customers and regulators
that we take cyber security seriously.
Cyber Essentials Plus is now mandatory
in a number of government contracts
and is expected to become a prerequisite
for a broader range of both public and
private sector tenders in the near future.

Minimising our carbon footprint
We are a carbon neutral company committed
to reducing our overall carbon footprint. We
seek to reduce our carbon emissions and
offset those that are unavoidable. Within our
business operations, key focus areas for us

include energy management and working
with suppliers to improve their environmental
performance, purchasing products with
reduced environmental impacts and
minimising transport-related emissions.

•
•
•
•
•
•
•
•
•
•
•
•

Sustainability Policy
Sustainable Procurement Policy
Ethical Policy
Equal opportunities policy
Flexible working policy
Mental health and stress at work policy
Health and Safety Policy
Recruitment Policy
Training Policy
Aspects and Impacts Register
Waste Management Schedule
Register of Legislative and
regulatory requirements

Our office management system ensures that
all unnecessary lighting, heating, cooling
and business machines are turned off or
have built-in energy saving modes enabled.
Our waste management policy observes
the hierarchy of ‘reduce, reuse, recycle
and recover’. We also collect and recycle
printer and toner cartridges, batteries, waste
electrical equipment and old mobile phones
which are managed through our supported
charities. To lessen the environmental
impacts of our own purchasing policy for
office supplies and materials, we have
embedded environmental principles into
our formal relationships with suppliers.

Our International Strategic Board leads our
efforts to integrate sustainable thinking into
our long-term strategic planning and daily
activities. With members drawn from the
UK, US and Australia, the board drives our
sustainability priorities and is accountable
for developing goals and reporting progress.

Governance

Health and safety

By defining our social, environmental,
ethical and economic responsibilities and
opportunities, we can be judged on how
we perform. This ensures we deliver on
our commitments in a manner consistent
with our values. We are committed to
maintaining high standards of corporate
governance and believe that effective
practices are essential to business
integrity, performance and accountability.

The health, safety and wellbeing of
our people is critical to us delivering
our strategic objectives and is a
major constituent of our quality and
environmental management system.

The business is governed by a corporate
responsibility framework that comprises
a series of policies, control arrangements
and reporting. This includes the following:
• Corporate Social Responsibility Policy
• Environmental Policy

All accidents in the office and on site
are reported and details recorded as
they occur, and all serious cases are
fully investigated. First-aid cases and
near misses are also reported. The
learning from all incidents is shared,
where appropriate, across the business,
along with recognised best practices.
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Diversity and inclusion
Our ability to deliver our business strategy
while addressing environmental and social
challenges depends on the quality and
diversity of our people. We promote and
support a diverse workforce at all levels. It is
our belief that creating a work environment
that enables us to attract, retain and fully
engage diverse talents leads to enhanced
innovation and creativity in our designs
and services. We believe being immersed
in different cultures and ways of working
helps us to challenge conventional thinking.
We are an equal opportunity employer
and base employment decisions on merit,
experience and potential, without regard
to race, colour, gender, sexual orientation,
religion or age. We are committed to
maintaining a work environment free
from discrimination and harassment.
Our challenge is to continue to build
diversity across our business.

We believe that:
• Diversity is clearly much broader
than gender. It incorporates diversity
of race, thought, experience, skills,
understanding, perspective and age
• Successful companies sell to
clients regardless of gender, race,
ethnic group or religion and a
diverse workforce should reflect
its clients. A diverse management
is more in touch with concerns
of its clients and staff, providing
different perspectives in devising
successful business strategies.

Acting with integrity
We expect everyone at Atelier Ten,
wherever they work, to meet high ethical
standards, and we want to do business
with clients, collaborators and suppliers
we can trust and who share our values.
Our extensive framework of policies and
systems to manage our responsibilities
is well established and continues to
evolve as we encounter new issues.

Assessing risk
It is our aim to manage risk so that we can
successfully deliver our objectives, creating
value while promoting the interests of our
many stakeholders through the safeguarding
of our assets and reputation. We have in
place company-wide risk management
processes for the identification, evaluation,
response and subsequent monitoring of risks
that may significantly threaten the delivery
of our projects, revenue, profits, assets,
reputation and long-term strategic aims.
At a project level, we adopt rigorous
assessment processes regardless of location.

We value your feedback
We welcome any questions,
comments or suggestions that
you might have about this
Sustainability Report and our
performance. Please send your
feedback to Kate Carpenter at
kate.carpenter@atelierten.com
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Boundaries
This report covers the full year to 31st
December 2018 and builds upon our
Sustainability Report issued last year.
The information contained within this
report relates to our offices in the UK
(and US where data protection allows us
to share information). In line with UKGBC recommendations, our reporting is
prepared in accordance with the Global
Reporting Initiative (GRI) Standards
Reporting Guidelines. The principles within
GRI provide guidance to determine report
content and quality in terms of materiality,
stakeholder inclusiveness, sustainability
context, balance, comparability, accuracy,
timeliness, clarity and reliability. This
report is self-declared GRI level C.

The importance of materiality
At Atelier Ten we take a holistic approach
to sustainability, reflected in our matrix
of material issues. It’s a snapshot of
significant drivers for the business and
its stakeholders over the long term.
We maintain and regularly review
our Aspects and Impacts register
We have identified these issues
through dialogue with our client and
collaborators – and with many other
external stakeholders and industry bodies
– in the course of our business. This
summary also reflects conversations that
happen every day across the business,
from boardroom to coffee shop.
It’s this combined insight that has helped us
understand where to direct our effort and
resources. But one thing is certain: nothing
stands still. As our markets and operating

environments evolve, we are tracking global
trends and making sure we address those
environmental, economic and social issues
with the greatest impact on our business.
As shown to the right, there are a wide
range of sustainability issues on our radar,
and every one of them matters. Although
they’re not all under our direct control,
we can make a positive contribution
to addressing the challenges while
making the most of the opportunities.

The principle of materiality is essential in understanding
sustainability priorities; it is used in decision making
to define whether an aspect or issue is sufficiently
important to warrant attention. For us, it’s not
just about getting better at what we do, it’s about
striving for the best, creating value for Atelier Ten
and our clients, and innovating for a better world.

Sustainable employer

Sustainable operator

•
•
•

•
•
•
•

Staff training and education
Diversity and equality
Wellbeing

Quality
Certification
IT and communications
Health and safety

Sustainable partner

Sustainable world

•

•
•
•
•
•

•
•
•
•

Client and collaborator
satisfaction
Participation
Stability and profitability
Market presence
Innovation

Environmental protection
Resource conservation
Recycling
Sustainable procurement
Community engagement
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Interested parties
We are committed to engaging with all of our interested
parties and stakeholders, both internally and externally, to
become the most sustainable, responsible company we can.

Moreover, our priorities are informed
by our stakeholders: by listening to,
partnering with and considering the
perspectives of our employees, clients,
collaborators, affiliated organisations,
academic leaders, government, and
even our competitors, we can deliver
sustainable solutions that add value and
help to make a significant difference.
We have robust policies and systems
in place to manage the wide range of
sustainability issues we encounter in
our business activities. Listening to our
stakeholders helps us prioritise these
issues by identifying those that are most
important to them and to us. We want to
understand the views of our stakeholders
– people who can affect our business or
who are affected by it. By understanding,
we can account for any differences
and communicate our perspectives.
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Indeed, this report is a key part of our
continuing communication with stakeholders
on our approach to and management
of sustainability issues and risks for
long‑term profitability. While we seek
an open and transparent dialogue with
stakeholders, we also maintain a focus
on material issues where we can make a
real difference. This focus is an integral
part of the culture at Atelier Ten and
reflected in the content of this report.
We have developed a stakeholder map that
identifies both our internal and external
stakeholders. Our engagement with each
stakeholder group differs and, in an effort
to adapt to changing needs and issues,
continues to evolve. As we pursue our
corporate sustainability goals, we intend
to further strengthen these relationships.
Together, we are establishing transparency
and enhancing our relevance with the clients,
collaborators and communities we serve.

We talk to interested parties and stakeholders alike:
––as part of our normal, day‑to‑day business
––in connection with specific sustainability issues
––in connection with changes in our operations
––in the development of our sustainability reporting

Employees

Management

Suppliers

Existing clients

•
•
•
•

•
•
•
•

•
•

•

•
•

Increased diversity
Fresh perspectives
New approaches
Increased range of
languages spoken / written
Increased cultural
sensitivity
New clients / projects

Efficient work streams
Increased profitability
Increased client satisfaction
Use of third‑party logos
as a mark of quality

•

Challenge our thinking
Insight on future needs
and technical support
Use of third‑party logos
as a mark of quality

Prospective clients

Shareholders

End‑user

•

•
•

•

•
•

Insight on future needs
and technical support
New clients / projects
Use of third‑party logos
as a mark of quality

Exploit global opportunities
Protection against regional
cyclical downturns

•

Insight on future needs
and technical support
Repeat business

•
•

Statutory and
regulatory bodies
•

•

•
•

Government

Wider public

•

•

Use of third‑party logos
as a mark of quality

Insight on future needs
and technical support
Repeat business
Use of third‑party logos
as a mark of quality

As early adopters,
lead market and build
knowledge profile
Anticipate future change
and create business /
new service opportunity
New clients / projects
Use of third‑party logos
as a mark of quality

Use of third‑party logos
as a mark of quality
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Highlights and challenges
Short stories from our offices around the world.

Targeting biodiversity

Hygiene versus waste

As sustainability consultants working within
the built environment our Green Committee
work is often a home-base test-bed for the
work that we do out in the field. The Green
Committee generally focuses on initiatives
that enhance the sustainability of our
office and the health and wellbeing of its
occupants. However, sometimes we set
our sights on implementing targets within
the project work that we do. In 2018 we
carried out an analysis of all our projects
that have been certified under BREEAM
NC 2011 and BREEAM NC 2014. We
specifically compared the targets within
the realm of Landscape and Ecology. This
research revealed that in fact our projects
were consistently conservative when it
came to the most aspirational targets.
And so we set the following baseline
targets for all of our BREEAM projects:
• Ensure that the contractor is
made aware of the project ecology
targets at an early stage
• Pursue a change in ecological value >0
• Enhance biodiversity by
at least 6 species
• On top of that we committed to
always assessing the potential for
the following aspirational targets:
• Achieve 8 out of 10 Ecology credits
• Create a new on-site habitat

A debate has been raging within the Atelier
Ten towers regarding how best to dry one’s
hands. Who would have thought that
such a simple question could cause such
controversy? Historically, we have used hand
towels, which are taken away at the end
of the day to be laundered. However, our
increasing work and research into issues of
health and wellbeing highlighted to us that
this is a great way to spread germs around
the office. In addition, laundering towels
on a daily basis is very energy intensive.
Not wanting to go down the route of noisy
and energy greedy electric hand dryers, we
introduced single use paper towels. But, of
course, this generates paper waste. The
debate raged and so we finally included
the question in our latest employee survey.
Majority rules and 74% of the survey
respondents voted in favour of the greater
hygiene credentials of the paper towels.

These targets will be checked and pursued in
all ongoing BREEAM work that we carry out.
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On our bikes
Atelier Ten was excited to team up with
some of the other practices within the
Perseverance Works development to sponsor
a site-wide membership to the London
Cycling Campaign (LCC), which provides
discounts and insurance benefits to London
cyclists. The LCC membership is designed
to support long-term site residents, who
predominantly travel by public transport
or bicycle. To that end, as part of our
Atelier Ten employee packs, we have also
highlighted the office cycle to work scheme.

In addition, 2018 saw the return of Dr
Bike to Perseverance Works. Organised
by Atelier Ten, Dr Bike set up his station
in the central courtyard of Perseverance
Works on a sunny day in July. Members
of the PW community, including a number
of Atelier Ten employees, had their bikes
checked and serviced by the Doc. Future
Green Committee plans also include a
new round of cycle confidence classes, to
encourage more recent employees to learn
safe cycling skills on London streets.

Award winning daylight
At noon on the summer solstice, 2018, we
were proud to participate in the international
‘Daylight Hour’ movement. To that end, from

noon until 1pm we ensured that all lights in
the office were off. This is an international
social media campaign to raise awareness
about maximising on natural daylight.
We were delighted, having uploaded our
photos of our entirely daylight office, to find
ourselves the recipients of a ‘Most Lit Award’.

▲ This year we participated in
the international ‘Daylight Hour’
movement, raising awareness of
maximising on natural daylight

Considerate consumers
We take waste seriously. New
steps to reduce our operational
waste for 2018 have included:
• Convincing our PW neighbours to
recycle used coffee granules and
make good use of the centrally
provided coffee waste bins.
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Letter from Scotland
The offices in Scotland have enjoyed
further growth and were able to celebrate
a number of successes 2018.
Our portfolio of work continued to grow
across most sectors, and we were
particularly excited to win a number of key
commissions with our University partners.
At the University of Glasgow, we were
delighted to continue our association by
commencing work on the feasibility study
for the new Clyde Waterfront Innovation
Campus. This new nanofabrication
facility will be the first building as part
of a masterplan which will foster closer
relations between academia and industry.
The building will feature a state -of-theart cleanroom facility with laboratory and
office space dedicated to integrating the
James Watt Nanofabrication Centre and
Quantum Innovation Centre. The project
continues our ongoing work in the sector for
the University of St Andrews, the University
of Edinburgh and Edinburgh Bioquarter.
We were similarly excited to be appointed
environmental, building services and
strategic fire advisors for the new speculative
office on Argyle Street with Osborne and
Co. This development of over 250,000 ft²
NIA will be a further development to be
accredited to the WELL Standard, achieve a
BREEAM Excellent accreditation and deliver
a Wired Score Platinum accreditation.
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Our experience in the residential and,
more particularly, Build to Rent sector grew
with our appointment by Drum Property
Group to assist with the design of their new
development at Buchanan Wharf. This 324
room new build will feature car parking and
gymnasium as part of their development in
Tradeston which is set to transform Glasgow.
But it has not been all work and no
play! Andrew McNair – senior electrical
engineer – attended an in-house health
and wellness conference in San Francisco
whilst Michael Waters attended a fire
engineering conference in Washington.
Peter Kerr organised an e-Future event
in the London office where five of Atelier
Ten’s offices participated in sharing their
latest thinking on an electronic future.
Finally, a special mention goes to David
Cameron who was deservedly promoted to
Director. David joined us in Glasgow at the
inception of our new office and has been
instrumental in driving the business forward.

Bill Ritchie
Director

▲ Buchanan Wharf

▼ Argyle Street with Osborne and Co. (left),
Clyde Waterfront Innovation Campus (right)
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Greetings from
Atelier Ten Australia
Greetings from Atelier Ten’s Sydney and
Melbourne offices, where we note that
the Australian economy has just begun
its twenty-seventh year without recession.
While this has been very good for business
— property development overall continues to
boom, despite a slowdown in new housing
— this year skyrocketing energy costs nearly
snapped our streak. How peculiar it is that
this sunburnt country of abundant solar
energy, substantial belts of wind energy,
and of course staggering fossil fuel reserves,
should have among the highest energy
costs anywhere in the world! Mostly this is
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due to the posturing of petulant political
parties and six years with no national
energy nor climate change policies.
The good news is that despite a complete
lack of national leadership on sustainability,
the Property Council of Australia (our
industry’s peak organisational body) led
a successful lobbying effort in 2018 to
increase energy efficiency requirements in
the national building code for the first time
in over a decade. Moreover, this work has
put Australian on a trajectory that should
see regular ratcheting up of energy code

Paul Stoller
Director

▼ Southbank,
Beulah development

▲ Kambri Precinct, Australian
National University (left)
and Student Assembly
and Administration Building,
University of NSW (right)

stringency every three years, with an eye
toward an eventual Zero carbon code. Also
encouraging has been the surprisingly quick
uptake this past year by major Australian
commercial property owners to achieving
100% renewable energy portfolios within
the next five years. In essence, the big
end of town in property development and
ownership has gone far past codes and
national expectations in their commitment
to achieving Paris Commitment goals.
We at Atelier Ten are seeing this in our
projects, where our clients are more
committed than ever to reducing carbon
emissions from our built environment.
Working with architects UNStudio and COX,
Atelier Ten has just completed a major
study for the 220,000 m² Southbank
by Beulah development in Melbourne
confirming that now is the time for the
building to go all-electric with its building
energy sources. At the Kambri precinct at
Australian National University—designed
and built in 24 months!—we worked closely
with Lendlease to keep the building’s
emissions on track for One Planet Living
certification; we look froward to analysing
the first batch of operational energy data in
mid-2019. The 25,000 m² Sydney Modern

Project expansion of the Art Gallery of NSW
recently cleared planning and is about to
begin construction; when it opens in 2021 it
should achieve a very low operational energy
use intensity that makes it a top performer
internationally amongst its peers. And at the
University of NSW, we are excited to start
work on the new Student Assembly and
Administration Building, a mix of learning
and office spaces aiming to achieve a
trifecta of high NABERS rating (operational
carbon emissions), WELL Gold rating, and
a Living Building Challenge Petal rating.
To meet this growing body of work, the
Australian team has been growing in
both locations. In addition to growing our
regular staff, we are now partnering with
local universities to provide internships
for talented graduate students studying
sustainability in the built environment.
Our staff have been busy participants and
presenters at conferences on resilience,
tall building design, sustainability, and
emerging computational design tools. We
are well prepared to help our clients push
further in 2019 toward the more sustainable
built environments they increasingly expect
— and which we are excited to deliver.
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Workplace management
We’re all about developing people to excel at what they do,
challenging how things are done and inspiring change.
As environmental design consultants we are committed to using
our skills and influence to improve the built environment and
to maintain the integrity and quality of the natural and cultural
environments in which we operate. As such, we aim to apply
the principle of sustainable development in all that we do.

Our vision
Our vision “shaping a more sustainable
world” is ambitious and long term. Within
that, we have an important duty to ensure
good environmental performance in all
our business operations and to provide
the necessary organisation, commitment
and training to fulfil this obligation. As
a professional services company our
environmental impact is small compared
with many other industries. But our clients,
our staff and other stakeholders still
expect us to minimise that impact, and as
a responsible business whose operations
ultimately rely on natural resources,
we want to do everything we can.
And significantly, we build on our own
culture of innovation and seek to facilitate
client behaviour change towards a more
sustainable mindset. We know that there’s
much to do but we are driven by our clear
vision for a more sustainable world.

Our approach
For this reason, in 2012 we adopted an
integrated management philosophy that
combines ISO 9001 (Quality Management
Standard) with ISO 14001 (Environmental
Management System). This approach
ensures that all staff are committed to
delivering the highest levels of satisfaction
and environmental management to
clients, collaborators and each other
with the greatest of integrity and ethical
diligence. Moreover, it ensures that we
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apply adequate quality standards across
our business operations and project
activities, and that we gather objective
evidence to demonstrate that we have met
these standards. In 2018, we successfully
maintained our registration to the new ISO
9001:2015 and ISO 14001:2015 standards.
Our operational impact comes mostly from
carbon emissions generated by business
travel and by energy in our buildings. So,
carbon mitigation is central to our efforts,
and we’ve offset our operational carbon
emissions, as reported each year, since
2008. We also work to reduce the waste
we generate and the resources that we
consume, such as paper and water.
At an office level, this is achieved by
incorporating environmental responsibility
into all business operations through a series
of policies, procedures and management
systems that assess and monitor, on
a continuous basis, the environmental
impact of our operations. Many of these
are recorded in the report. At a project
level, we work with clients, contractors,
professional bodies and the community
at large to raise the environmental
standards of the industries in which we
operate. To deliver this, we aim to be
a leader in sustainable development
in areas relevant to our business and
to promote sustainable practices.

Consequences
In meeting these objectives,
we provide value to our
clients by building upon our
reputation for integrated design
and a holistic approach to
projects recognised for their
sustainability credentials.
It also helps us achieve
performance that ensures our
economic, environmental and
financial viability and employ
and retain staff who have a
high degree of awareness and
expertise in sustainability.

Valuing our impact
We’re also shaping the debate
on important environmental
issues and collaborating
with our clients on their
environmental impacts.

A culture of innovation

Putting customers first

Every day at Atelier Ten we work together
to create smart solutions to all manner
of design challenges within the built and
planned environment. Building an inclusive
culture of innovation begins in our offices
and continues through our learning and
community programmes. We want to
become an employer of choice by “upskilling” employees, driving a culture of
performance and having a client-focused
agenda. By encouraging people from
different backgrounds to join our workforce,
we can become more responsive to
future challenges and opportunities.

Ensuring our clients and collaborators
come first is fundamental to our growth
strategy. New business wins, customer
retention and industry awards are testament
to our innovation and seamless service.

Being an innovation leader means applying
the right skills to do an outstanding job. By
bringing out people’s true potential, we
are better able to serve our customers,
improve employee retention and become
a more attractive employer. We believe
that a variety of perspectives, backgrounds
and experience will help us build a more
innovative and responsive business.

Strategic plan
We continue to strengthen the importance
of sustainability within our Strategic
Plan. We continue to acknowledge
that economic, environmental and
social responsibility are interconnected.
Sustainability is the basic principle that
governs our business operations. Our
business targets and corporate interests
take into consideration our stakeholders’
expectations and opportunities
enabling us to prioritise our actions.
Our Strategic Plan is not static: in a
dynamic and competitive environment
we must continuously adapt to new
market conditions. Similarly, the demands

▼ Atelier Ten Foundation:
shaping a more sustainable
world with our expertise
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expressed within our stakeholder dialogue
framework change from year to year. The
annual review and resetting of our Strategic
Plan also provides an opportunity for us
to undertake a comprehensive materiality
review to check that the issues we have
identified as material remain valid and
what changes (if any) are required to focus
on what matters in our future reporting.

green management practices. This
understanding led to the establishment
of the Green Committee. With members
drawn from across the business, it meets
quarterly to confirm green management
policies, assess performance and make
decisions on the establishment of
improvement measures detailed within
our Aspects and Impacts Register.

Governance and sustainability
management

Responsible procurement

We keep a close eye on the risks our
business faces. We define risk as any event
that could influence the achievement of
our objectives – for better (opportunities)
or worse (threats). For example, we need
to ensure that our facilities meet the
requirements of current environmental
legislation. Each time we open a new office,
wherever it is in the world, we review the
systems, principles and processes by which
the company is governed to ensure they
are relevant and appropriate. In this way,
we ensure the guidelines for allocating
roles and responsibilities among directors
and other stakeholders are always fair,
transparent and deliver accountability.

Green committee
We are aware of the environmental impact
associated with our business activities and
the strategic importance of implementing
17

We want to bring others with us on the
journey towards a more sustainable world:
our corporate responsibility extends far
beyond our own operations. We only want
to work with suppliers that meet our social
and environmental standards, as laid
out in our procurement policy. Wherever
possible, we do business with small local
suppliers. And where necessary, we work
collaboratively with them to develop action
plans to improve their environmental,
social and business performance.

Our approach to waste management
With respect to waste management,
we recognise that many of our waste
streams have the potential to be recycled
for economic benefit. This reduces the
amount of virgin material that needs to
be mined or extracted from the natural
environment. Thus, for the collection and
transfer of inert and non-hazardous waste,

▲ Fostering a culture of
innovation in our London office:
we seek to facilitate client
behaviour change towards a
more sustainable mindset

As part of BPR Group, Paper Round, which
started life in 1988 as a small Friends
of the Earth project, is London’s leading
recycling service provider with more than
20 years’ experience of managing waste
and recycling for companies of all sizes
and currently services over 5,500 sites. Dry
recyclables are separated mechanically and
by hand; non-recyclables are incinerated
to ensure locked-in energy is reused. BPR
Group is an ISO 14001 accredited company.

▲ Design team meeting in one
of our London Office’s daylit
meeting rooms

we ensure all appropriate licences and
environmental permits are valid and that
we are in receipt of waste transfer notices.
This ensures we know how our waste is
managed and treated. Additionally, for
hazardous waste, we check the validity
of a proposed carrier’s registration, the
validity of the proposed disposal facilities’
licences and secure consignment notes
if necessary. We also ensure that our
electrical and electronic equipment is
managed under the Waste Electrical
and Electronic Equipment Regulations.

Waste and recycling
Our waste management policy observes
the hierarchy of ‘reduce, reuse, recycle
and recover’. As for any office, our key
waste streams are office consumables
and electronic waste. We reduce the
amount of waste we send to landfill
by encouraging local arrangements
for computer and furniture re-use, and
establishing recycling contracts for electronic
waste and standard office consumables.
Waste is collected from recycling points
within the office and processed centrally
by third-party provider Paper Round.

In addition, we have centralised collection
points for toner cartridges, toner, batteries
and light bulbs. Toner cartridges are
recycled on behalf of a charity (VICTA),
while waste toner bottles are disposed
of in contaminated waste bins that are in
turn collected by Paper Round. Batteries
are recycled through our stationary
supplier, Office Team. Light bulbs including
fluorescent tubes are collected and held
centrally by the Office Manager and when
volumes are large enough these are
disposed of using Paper Round. Production,
storage and disposal of WEEE such as PCs
and monitors is via Perseverance Works’
centralised collection facility. This is then
collected by Paper Round who recycle where
possible to local charities. We now also
recycle ground coffee waste and have been
instrumental in convincing Perseverance
Works to provide coffee waste recycling bins.

Managing our energy consumption
The energy we use in our buildings is a
major contributor to our overall carbon
footprint, making it a priority in our
environmental agenda. Our approach to
energy management is designed to reduce
our impact on the natural environment,
ensure our staff have a comfortable
and safe working environment and to
manage our business running costs.
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We manage energy consumption in our
offices whenever possible in order to:
• Reduce the use of fossil fuels
and therefore preserve energy
resources for future generations
• Reduce carbon emissions in order
to protect the environment from
pollution caused by our work.
Lighting in the London office
Most of the changes will probably go
unnoticed but the new lighting was
designed to not only look good, but
be as sustainable as possible.
Some of the improvements:
• Basement floor lighting has been
changed to timer light switches.
Our electricity consumption has decreased
by 11.40% year-on-year, but increased
15% normalised per member of staff
due to our relative low number of staff in
2018. Some of this reduction has been
from ‘low hanging fruit’, so we expect
progress to be more challenging and
incremental as we continue to invest in
improvements. We’ve achieved this by
investing in new technologies and changing
the way we work. Total consumption of
gas has decreased by 2.3%, year on year,
and increased by 27% normalised per
member of staff% compared to 2017.
Opportunities and risk
Reducing the amount of energy we use not
only helps us to reduce our operational
exposure to energy security risks, but
it also helps us to reduce costs.

Questioning the need to travel
Business travel is a necessary part of
the way we work – our ability to serve
our clients largely depends on being able
to visit their locations. Nevertheless, we
continue to challenge ourselves on the
need, frequency and mode of travel.
With an increasingly strong international
portfolio, we continue to strengthen
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our video conferencing facilities as a
way of reducing the need for foreign
travel. This capitalises on an earlier
strategy and has reduced the incidence
of international travel significantly.
Opportunities and risk
From a sustainability point of view, business
travel is a complex issue. It’s important
for building relationships, which is at the
core of our brand, and it’s also important
in the delivery of our services. In certain
circumstances travel is a necessity.
But business travel damages the
environment and can put a strain on
our people’s wellbeing, and reducing
travel can help cut costs. We want
to strike the right balance.

Carbon offsetting
We are a carbon neutral company committed
to reducing our overall carbon footprint.
We seek to reduce our carbon emissions
and offset those that are avoidable. Clear
is approved under the UK Government’s
Quality Assurance Scheme for Carbon
Offsetting, this ensures our offsets only go
to Certified Carbon Reduction projects.

▼ Electricity and gas
consumption in our London
office has decreased year-onyear through our investment in
new technologies and changing
the way we work

Since 2010, Atelier Ten has been
involved in several different types of
projects, spanning four continents.
Opportunities and risk
The environmental impacts of our business
represent both a business risk and
opportunity. For instance, our clients
increasingly expect us to actively manage
our carbon emissions and our reputation
is influenced by our approach to being
a responsible business. So, effectively
tackling our carbon footprint also gives
us a chance to innovate and strengthen
our reputation as a sustainability leader,
differentiating us from our competitors.
We also know that it improves employee
engagement and increases their perception
of Atelier Ten as a good place to work.

▼ Informing and
communicating: sharing the
lessons we’ve learned with both
our clients and suppliers

Cutting carbon also cuts costs because it’s
about reducing the energy we consume and
the travelling we do, as well as the financial
cost associated with our choice to offset. On
the other hand, climate change poses other
potential risks to our business including
disruption to travel or energy, both of which
are integral to the operation of our business.

Sustainable land use
Most of our land use impact occurs outside
our direct operations and within our supply
chain. However, we still want to do the right
thing, so we encourage sustainable land use
and biodiversity in our offices where possible.
Opportunities and risk
Given the nature of our business, our
land use risk is small. But encouraging
biodiversity within our offices gives us
the opportunity to engage with our staff
about the importance of biodiversity. And
we can share the lessons we’ve learned
with both our clients and suppliers.

Reducing our natural
resource consumption
To minimise the impact of our
resource consumption, we:
• Challenge unnecessary consumption
within our offices, whenever possible
• Invest in lower consumption
equipment in our offices
• Proactively seek to reduce inbound
packaging from suppliers
• Buy products with sound
environmental credentials,
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•

including those with a high recycled
content, whenever we can
Re-use or recycle as much as possible.

Opportunities and risk
Clearly, the fewer resources we use, the
lower our material costs, so managing our
operations to reduce our consumption
presents a good opportunity for us.

Paper
Paper is one of our most significant
consumables. We ask our staff to
consider whether they really need
to print at all. In order to monitor our
paper usage, we weigh our paper waste
twice a year over a one-week period.
Opportunities and risk
In a bid to reduce transport emissions
related to traditional postage methods
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we endeavour, where appropriate, to
send all correspondence electronically.

Communications
We place great importance on
communicating effectively with our staff.
This involves creating opportunities for
people to ask questions and express
their views, as well as sharing information
with them. By maintaining two-way
communication, we help our staff to
understand the challenges we face and
contribute to a successful future for
Atelier Ten. We have well established
communications channels in place at both
corporate and team levels to keep our staff
informed and involved. In London, we meet
quarterly as a company; this ensures that
everyone has a clear sense of direction, that
everyone has an opportunity to question
our progress and that people can be
inspired about the future of the company.

▼ Providing an environment
and culture in which our people
can and want to give their best
is a priority

People‑based management
It’s our people, our clients, our valued suppliers
and the communities and environment
we work in, that make us who we are.

Developing our people

Learning and development

To deliver our business passions we
need people with the right skills, vision
and courage. At Atelier Ten, we value
promoting from within and seek to
build a high-performance organisation
through fair reward and recognition.

Learning and development equips our
people to do the best they can and we
continue to invest in this. Our learning
and development opportunities range
from creating bespoke training programs
company-wide to individual training on
specific software programs to community
engagement. In addition, our training
programs are structured to meet and
exceed the requirements demanded by the
professional institutes within our industry.

Our people are encouraged to help
deliver our strategy and achieve superior
business results by applying their functional
expertise and stretching their capabilities.
It is their expertise and talent that are key
to unlocking Atelier Ten’s full potential
and delivering responsible, sustainable
growth in the coming decades.
Opportunities and risk
This is a focus area for us because
we believe attracting, employing and
developing people with exceptional
skills who share our values provides
us with a competitive advantage and is
critical to our long-term sustainability.

Recruitment
Recruitment is managed on a local basis
by each office and employment is offered
and provided based on merit. Every
person applying for a job is evaluated
according to their job-related skills,
qualifications, abilities, aptitudes and
alignment with our core values. Where
we can, we seek to ensure strong internal
candidate representation for roles,
supplemented by external recruitment.

We’re committed to treating our people
with respect, promoting equal opportunities
and ensuring a safe, pleasant and
welcoming workplace for all. We have a
good level of employee engagement –
reinforced through regular communication
– ensuring that business information is
shared appropriately, and that our staff
are given every opportunity to participate
in discussions on key business issues.
As part of the mandatory induction process
all employees and agency contractors
receive training on health and safety, our
Code of Conduct including our environmental
obligations, and anti-bribery and corruption.

Employee wellness
In addition to the safety of our staff we
are also committed to improving overall
health and wellbeing. To this end, we have
a number of initiatives to encourage healthy
lifestyles. In London, these include:
• flexible working practices
• Atelier Ten reviewed its health
insurance providers in 2018.
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•
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•
•
•

Funded healthcare is now through
Simply Health and PHC
a “cycle to work” initiative which
provides a tax efficient way to save
on the cost of a new bike if it is
used to cycle to and from work
free annual eye tests
up to £160 towards the cost of new
glasses (through Simply Health)
fresh fruit which is delivered
three times a week.
participation in company sponsored
softball and football league
participation in company
sponsored yoga classes
encouraging an active lifestyle
by providing facilities such as
bike racks and showers
introduced a discount
vouchers scheme.

Brexit
On the back of the uncertainty surrounding
the implications of Brexit on EU nationals, we
continued to provide up to date information
as and when the government updates it.
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Employee engagement
Providing an environment and culture in
which our people can and want to give
their best is a priority. We regularly seek
feedback from employees on a variety of
matters and in a variety of ways. We have
a good level of employee engagement –
reinforced through regular communication
including all-office and team meetings
– ensuring that business information is
shared appropriately, and that our staff
are given every opportunity to participate
in discussions on key business issues.
Although there are some significant
differences in opportunity, we get
consistent feedback that our people
are energised by the scope of their jobs
and the freedoms they have to make
decisions and impact the business. We
continue to work on encouraging a more
open environment for our people.

Ethnic background balance
In 2018 we were able to demonstrate
that our ratios met the equal employment
opportunity criteria. No affirmative
action plans were required.

▲ Having a pipeline of
people with the right skills to
enable engineering research,
development and design is
crucial for us to grow in the UK
and for us to compete globally

Helping to address the
skills agenda in the UK
Having a pipeline of people with the right
skills to enable engineering research,
development and design is crucial for us
to grow in the UK and for us to compete
globally. In the past we have engaged
with high school students to promote
engineering. We are now planning plan to
engage with pupils at primary school level.

Gender balance ratios
Improving gender balance within engineering
is a priority for us, which we are addressing
through targeted programs to promote
engineering careers among young people.
At the end of 2018, women accounted for
34% of our London headcount and 28%
of our total UK workforce. Within technical
roles, women held 22% of positions within
London and 18% when measured across all
UK offices. When compared against industry
averages, these indicators are positive.

According to the Engineering UK 2018
report, women make up 12% of the
engineering workforce vs 47% of the UK
overall workforce. Strong gender differences
are apparent in educational choices
where WISE (campaign for gender balance
in science, technology & engineering)
report that the percentage of women in
engineering and technology degree courses
has not changed in the last three years
and remains static at a modest 14%.
We also measure the ratio of males to
females in our London senior management
team and compare this to the overall
male-female mix of our London workforce.
At 24% women and 76% men, these
ratios have improved and are now
getting closer to the London workforce
gender ratios. We continue to encourage
more women to fill these positions.

Employee turnover
General employee turnover is measured
as a function of our success in retaining
staff and our ability to attract new
employees as needed. This level of
turnover is within expected parameters.
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Deep thinking in practice
Congratulations to Shruti Kasarekar for winning
the Practitioner’s Award at the 2018 Building
Performance Analysis Conference and SimBuild.

This award recognizes an individual’s
achievements in the application and
advancement of building simulation.
We are proud that two of our members,
including Shanta Tucker, have won this
award in years past. As Atelier Ten’s
Environmental Design Practice Leader,
Shruti exemplifies our team’s deep thinking
on energy and environmental design.
Shruti leads complex, high-profile projects
that have produced out-of-the-box solutions
in their quest to combat climate change and
support decarbonization. Her understanding
of issues pertaining to sustainability in fine
art museums was crucial in developing
analysis and research that established
a curatorial approach for the SFMOMA
Expansion. This work was referenced in a
white paper published by SFMOMA for the
National Endowment of the Humanities as
a mode of knowledge dissemination and
professional outreach. Shruti led the Uber
HQ’s design team to pioneer a ground25

breaking energy and thermal comfort
approach. She challenged the “by-the-book”
interpretation of the California codes to
pave a way forward through the regulatory
framework to implement sustainable
strategies that have a real world impact.
Shruti believes that advocacy in the
field of environmental design, and the
decarbonization of the built environment
is urgently needed for combating climate
change. She founded the San Francisco
Bay Area Chapter of the International
Building Performance Simulation and
Analysis (IBPSA-USA) which is in its 8th year
of operation. The organization’s mission
is to enhance knowledge by providing a
platform for practitioners and specialists
to exchange ideas on designing low energy
buildings and cities. Shruti is dedicated
in leveraging her knowledge, experience
and influence to support the bigger
purpose and to prepare the upcoming
generation to tackle this challenge.

Chaos meets cohesion
The Santa Monica Esplanade is one of the most
utilized stretches of public space within the city of
Santa Monica, making it an ideal location to highlight
the city’s commitment to environmental responsibility.

Atelier Ten’s lighting design created a fun,
inviting outdoor environment while also
supporting the sustainability goals with
an energy efficient lighting scheme. Chad
Groshart discusses the unique lighting
design in the recent Illuminated Engineering
Society (IES) article “Chaos Meets Cohesion.”

and wavy paving patterns within the existing
street grid to emphasize the desired
sense of energy and movement along the
esplanade. “We really wanted to create a
feeling of light with this scheme that would
be taut and orthogonal to the buildings
in the area around it,” says Groshart.

“Early on we knew we wanted to make a
visual statement…the pier has a long history
of bright colors that change and it has a
carnival-like feel,” says Groshart. Drawing
inspiration from fairgrounds and carnivals,
strands of catenary luminaires extend the
festiveness of the pier along the esplanade
and create a sense of place and arrival. In
close coordination with PWP Landscape,
pole locations and colors were selected to
correlate with the rhythms of trees, benches,

“Seeking to create order amidst the chaos
of trees, buildings and a Ferris wheel in the
distance, Groshart kept the lighting design
symmetrical and flat in order to draw people
through ‘a grid of perfectly aligned dots.’”
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Illuminated River:
First four bridges announced
The Illuminated River Foundation has announced the
first four bridges to be lit as part of the Illuminated
River public art commission. Work on site will begin
soon on London, Cannon Street, Southwark and
Millennium Bridges, completing in summer 2019.
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▲ Lighting London Bridge
(above) and Cannon Street
Bridge (below)

The team is being led by architects Lifschutz
Davidson Sandilands and artist Leo Villareal.
Atelier Ten Lighting are responsible for
providing the technical lighting design for
the project as well as delivering a scheme
that is sensitive to its surroundings and
minimises light spill into the river. The
completed Illuminated River will provide an
improved environment for the Thames flora
and fauna, addressing the environmental
impact of existing light pollution.

When complete, the free and publicly
accessible light installation will span 15
central London bridges, from Albert Bridge
in West London to Tower Bridge in the
City, unifying them in a single artwork and
defining them as a sculptural and symbolic
link across the capital. The activation
across the bridges will be phased, with a
further section completing in 2020, and
Illuminated River due to be fully delivered
by 2022, subject to funding being secured.
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Scotland’s award cabinet breaks
Atelier Ten have garnered awards from
the BCO, RICS, and Scottish Property.

Winning so many awards in such a
short amount of time comes with its
problems. The weight of these awards,
all won in the past year, have taken
their toll on our office furniture.
We are delighted that our buildings have
done so well in this year’s awards. Registers
of Scotland began the deluge with a BCO
award for Fit Out of Workplace Scotland.
Marischal Square was up next, highly
commended in the Commercial Development
category. The RICS awarded St Cecilia’s
Hall, University of Edinburgh with the
Building Conservation award, and Marischal
Square won the Regeneration award. Not
stopping there, Dunfermline Carnegie Library
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and Galleries won the RICS Community
Benefits award and the Hawkhead Centre,
Paisley, was highly commended by the
RICS under Design Through Innovation.
At this point our awards cabinet was already
straining at maximum capacity. And that’s
when it happened. Marischal Square won
the Ryden Development of the Year award
and was highly commended for the RSM
Architectural Excellence award at the
Scottish Property Awards, the Inverclyde
Association for Mental Health won the Health
Project of the Year at the Scottish Design
Awards and finally Registers of Scotland
won the National BCO Award in October.
Our cabinet couldn’t take it anymore.

Our health and wellbeing
journey at Greenbuild
Our healthy building experts are part of the
Health and Well-Being Journey at Greenbuild 2018
to share how we design buildings that keep both
humans and the environment in good shape.

Seven reasons microbiomes
are critical to the future
of the built environment
Amy Leedham, Senior Environmental
Designer, will discuss the influence of
microbiological communities on our built
environment supported by the research
conducted by Jane Flint, a Professor in
Princeton University’s Molecular Biology
Department. By discussing the scientific
research and the applications in the built
environment, this session will provide a
holistic overview of cultivating healthy
microbiological communities. Jane will
define the human microbiome and
Amy will highlight the overlap between
this microscopic world and our built
environment including how the WELL
Building Standard quantifies a building’s
contribution to occupant well-being.

The experiential perimeter zone
Kristen DiStefano, Associate Director, joins
Judith Heerwagen of the U.S. General
Services Administration and Gail Brager,
Ph.D of UC Berkeley’s Center for the Built
Environment for this panel. They will
discuss the occupant experience within
the perimeter zone of the interior. These
spaces offer a multitude of opportunities
for sensory delight including views, access
to daylight, and fresh air, and can pose
challenges including glare and thermal
discomfort. The panel will discuss how to
design for thermal delight and enhance
the user experience within these spaces.
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Raising the bar
The 2018 International Women in Engineering Day is ‘raising
the bar’ for engineering and focusing attention on the career
opportunities available to girls in this exciting industry.
Atelier Ten celebrates the accomplishments of our women
engineers, who are inspiring the next generation, with stories
about how they became engineers and why they love it.

Natalia Sim, Senior Electrical Engineer
What do you enjoy about the
built environment?
The variety of projects. It is inspiring to tackle
different challenges and find innovative,
pioneering solutions. I like the fact that
each project is different and has different
dynamic in terms of deliverables, people
working in a team, problems to solve etc.
The building industry is an endless source
of inspiration for anyone who wants to be
creative. With the right mind-set everyone
can find an area to grow as an engineer.
What inspired you to become
an engineer/designer?

What do enjoy about the built environment?

Just always felt it was my way to follow. When
I was younger I had a clear picture of what I
wanted to do and what I wanted to achieve.
This idea polished and developed over years
while I continue to discover new paths.

The fact that the built environment influences
everybody occupying the space fascinates
me. Working with the vision of creating
a more sustainable built environment
keeps me motivated and focused.

Krasimira Slavcheva, Senior
Public Health Engineer

What inspired you to become
an engineer/designer?

What inspired you to become
an engineer/designer?

Creating something useful to people –
essentially giving something back to the
society with my creative and analytical
skills set – is rewarding to me.

I like solving problems and I am obsessed
with math; my mum is an engineer as well
and I can’t imagine doing anything else.
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Younha Rhee, Associate Director

Gita Maruthayanar, Senior
Mechanical Engineer
What do enjoy about the built environment?
Gita enjoys shaping a better future using
innovative technologies, collaborating
with architects, other engineers and
the construction team to deliver MEP
solutions to the built environment. Having
worked across diverse projects, Gita is
impressed of the impact her projects have
on the community and their wellbeing.
What inspired you to become
an engineer/designer?
Gita fell into being engineering by luck, at
high school she enjoyed math and a friend
suggested trying engineering at university.
Enjoying fluid dynamics in university, Gita
applied to work as a mechanical engineer
at a consulting firm, where she thoroughly
enjoying the complexities/challenges of
designing and also solving problems at
the same time. Being an engineer has
given Gita perspective on how to face high
pressure situations and deliver projects
which poses a challenge but is also exciting.

I also developed a strong connection
with the environment when I was small. I
used to play among the massive trees
outside my house or along the beach.
During my engineering studies I learned
about how inefficient and harmful the
industry can be that produces the items
we use or consume. Since then, I have
focused my efforts on sustainable designs,
selecting and installing technologies
that would be less harmful and would
allow to keep or improve our current
environment for the future generations.
What do enjoy about the built environment?
We address challenging problems by
designing practical, efficient, and effective
solutions. To do this we communicate
day to day with professionals of different
backgrounds as architects, engineers,
designers, contractors, cost consultants,
product representatives, etc to develop high
performance buildings. I enjoy it very much
as there is always something new to learn, I
keep on growing and developing every day.

Andrea Ruiz, Intermediate
Mechanical Engineer
What inspired you to become
an engineer/designer?
I used to help my father fix and install
new items in the house. I enjoyed
learning from him about how things
work. The passion to learn and solve
problems guided me to engineering.
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Southbank proposals revealed
Working with UNS Studio, Cox Architecture and
Futurecity we are pleased to announce our competition
entry for the Southbank by Beulah in Melbourne.

This was a truly global effort between our
Australian, British, and American offices
collaborating with an architectural team
based in Amsterdam and Melbourne!
The wonders of modern technology.
The competition also consisted of a
symposium and a temporary exhibition
showcasing the entrants’ schemes. The
symposium allowed people to hear directly
from our team and the other five ‘starchitect’
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teams. This also opened up the discussions
on the future of city living for Melbourne’s
Southbank. More than 1200 people
attended the symposium and was a great
success. You can see a highlight video and
read more about the competition online.
Good luck to all those involved, and we are
honoured to be working with and against
some amazing companies on this.

We imagine possibilities
“We think as designers. We engage as designers…
We ask questions. We imagine possibilities.”
Paul Stoller discusses what he does at Atelier Ten with
Laurence Dragomir on Urban.com.au‘s weekly podcast.

The discussion delves into past projects
like Federation Square to discuss how
Atelier Ten finds opportunities in what are
considered unusable spaces. The largest
thermal labyrinth in the world lies below the
Federation Square plaza and over the train
tracks. The labyrinth uses less than onetenth of the energy used by conventional
air conditioning to cool the large glazed
atrium above. Applicable to today’s need
for energy storage, Paul discusses how
thermal batteries can store a different type
of energy that is often a waste product from
something else or naturally available.

Paul also discusses more recent projects
including the exciting Sydney Modern
Project with SANAA and Architectus.
A range of measures will position the
Sydney Modern Project in the top tier of
energy efficient global art museums. High
performance facades, heat recovery air
handling and chillers, and harbour heat
rejection will all work to reduce energy
use while also creating conservation
grade interior environments.
Listen to the full podcast to gain
some inspiration from Paul.
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▲ Maggie’s Centre, Oldham

Awards
Innovation can be
scalable, and since
1990 Atelier Ten has
been winning awards
and plaudits not just
for our headlinegrabbing, large-scale
projects, but also for
the step change in
energy efficiency we
can effect in smaller
scale buildings.
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Kingsgate Primary School ►

Maggie’s Centre, Oldham,
Manchester, UK
• Lighting Design (Highly Commended)
• RIBA North West Award
• RIBA North West Sustainability Award
• RIBA North West Building of the Year
• RIBA National Award
• AJ Awards, Health and Wellbeing
Project of the Year
Bee’ah Environmental
Headquarters, Sharjah, UAE
• Green Building Award
Royal Academy of Music,
London, UK
• Architects’ Journal Higher
Education Project of the Year
• RIBA National Award
• RIBA London Regional Award
• RIBA London Building of the Year Award
• Architects’ Journal Retrofit
of the Year Award
• Architects’ Journal Retrofit Cultural:

Performance + Events award
• RICS Tourism and Leisure Award
• New London, Built winner, ‘Culture
and Community’ Award
• BCI Cultural and Leisure
Project of the Year Award
• FX Award
• National Wood Award
• UK Property Award
Kingsgate Primary School,
London, UK
• RIBA Regional Award (London)
• RIBA National Award
Tileyard Studios, London, UK
• New London ‘Workplaces’ Award
Queen’s College Library,
Oxford , UK
• RIBA South Award
• RIBA South Conservation Award

▲ Marischal Square

Clydebank Leisure Centre, West
Dunbartonshire, Scotland, UK
• RIBA National Award
Marischal Square Office
Development, Aberdeen, UK
• Ryden Development of the Year
• RICS Scotland Awards - Regeneration
• BCO Scotland Regional Award (HC)
• RSM Architectural
Excellence Award (HC)

Royal Academy of Music ▲

Dunfermline Carnegie Library
and Galleries, Dunfermline, UK
• RICS Scotland Awards –
Community Benefits
The Hawkhead Centre, Paisley, UK
• RICS Scotland Awards – Design
through Innovation (HC)

Registers Scotland, Edinburgh, UK
• BCO Scotland Regional Award
– Workplace Fit-out
St Cecilia’s Hall, University
of Edinburgh, Edinburgh, UK
• RICS Scotland Awards - Conservation
• RIBA National Award
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▲ Registers Scotland

▲ Bee’ah Environmental Headquarters

Memberships
•
•
•
•
•
•
•
•

•
•
•
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ABSA
AIA NY COTE, US
AIRAH
Architecture+Design Sustainable
Design Leaders Group NYC, US
ASHRAE Certification
Committee Chair, US
ASHRAE 90.1 Voting Member, US
Associate of the Dementia
Services Development
Centre, Scotland
British Council for Offices
national panel to review
BCO Awards Application &
Assessment Criteria, UK
British Council for Offices Scottish
Chapter Chairman, Scotland
British Expertise, UK
Centre of the Built
Environment, US

• Chartered Institute of Building
Services Engineers, UK
• Council on Tall Buildings
and Urban Habitat
• Dementia Services Development
Centre Associate, Scotland
• Engineers Australia
• Façade Tectonics Steering
Committee, US
• Green Building Council
• IBPSA Board Member, US
• International Living
Future Institute
• Living Building Challenge
Ambassador, US
• Revo Committee
Member, Scotland
• Royal Academy of
Engineering Fellow, UK
• RSA Student Design

Awards Judging, UK
• Scottish Property Federation
Policy Committee for Building
Standards and Sustainability –
representing BCO, Scotland
• SoPHE Technical Committee
Member, UK
• Thai Green Building
Institute, Thailand
• UK-GBC Trustee, UK
• Urban Green Board Member, US
• US-GBC, US
• British Property Federation
sustainability committee, UK
• Institute of Fire Engineers
• Society of Light and Lighting
• Glasgow City Heritage Trust

Education

Education is a critical driver of progress and
opportunity in developing and developed
countries alike. Our investment in learning is
extensive: a number of key representatives
at Atelier Ten teach and lecture at
universities, an activity which is promoted
and supported by the senior management
team. In 2018, representatives have taught
and lectured at the following institutions:
• Central Saint Martin, University
of the Arts, London, UK
• Trinity College Engineering Society,
Cambridge University, UK
• University of Nottingham, UK
• Southbank University, London, UK

• AA School of Architects External
Examiner, London, UK
• Member of Sustainability
Committee of the British Property
Federation, London, UK
• Royal College of Art, London, UK
• Bartlett School of Architecture,
London, UK
• Stirling University, Dementia
Care Services, Stirling, UK

Public forums,
speaking
engagements

Atelier Ten representatives have also
promoted sustainable and environmental
ideas as key speakers in 2016. The
following represent some of the highlights:
• Annual Australian Smart
Skyscrapers Summit, Melbourne
• World of Façades Conference, Sydney
• Lecture at the V&A on Invisible
Architecture, London, UK
• ‘Inspirational Speaker’ talk at
MAKE Architects, London, UK

• Talk at Astudio, London, UK
• BCO presentation at the World
Wildlife Fund, Woking, UK
• Invisible Architecture talk at
Atelier Ten, Edinburgh, UK
• Oscar Von Miller Foundation
Lecture, Munich
• Dementia Services Development
Centre, Scotland
• Glasgow Caledonian
University, Scotland

Judging

Atelier Ten representatives have been
invited to the following judging panels:
• Architect of the Year Awards
• RIBA International Awards
• RIBA National Awards
• RIBA Stirling Prize Awards
• RIBA Journal Young Architect
of the Year Award
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The Zero Carbon Hub was established in 2008, as a
non-profit organisation, to take day-to-day operational
responsibility for achieving the government’s target of
delivering zero carbon homes in England from 2016.
Since then the Hub has worked with both government
and industry with the focus on raising build standards
and reducing the risk associated with implementing
the Zero Carbon Homes policy. Bernie Carr presented
to the Zero Carbon Hub on the far reaching legislation
change that took place in October last year.
DSDC is based in the Iris Murdoch Building at the University
of Stirling, although it is not funded by the University
and so is largely funded by charitable sources. Their
multidisciplinary team of clinical specialists, architects,
and designers promote the importance of design for
people with dementia. They have developed a unique
insight into what can be done to support people with
dementia, based on research and evidence of what makes
a difference. Peter Kerr is a member of the DSDC, recently
presenting a Lighting Care for Dementia presentation and
publishing a book on the same subject later this year.
Bill Ritchie has recently been asked to join the British
Standards Review Group set up by the Scottish Government
to review the current standards for building regulations in
Scotland. Bill will bring his knowledge and expertise from
working in the industry to align standards and regulations.

39

London
19 Perseverance Works
38 Kingsland Road
London E2 8DD
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226 West George Street
Glasgow G2 2PQ
T +44 (0) 141 333 0499
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